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                              Where education is a journey, not a race 

SAFEGUARDING CHILDREN
Child Protection Policy

(Guidelines & Procedures)
1. Aims

Bristol Steiner School will safeguard and promote the welfare of its pupils.  If any member of staff has cause to suspect that a pupil has been subjected to abuse in school or at home. This suspicion will be reported immediately to the named persons responsible for child protection in the school.  
The named Child Protection Officers are Lesley Smollan and Celia Mace and Wendy Hardy at Kindergarten.
All members of staff should be aware of the School’s obligations under the 1989 Children’s Act.

Bristol City now operates an on-line service for up to date advice on child protection; ‘South West Child Protection Procedures’ – this website should be consulted for further information.
www.swcpp.org.uk/  

2. Principles underpinning all Child Protection work in Bristol

· The well-being of the child is the paramount consideration in all protective action. 
· All professionals having contact with children and families should be alert to the possibilities of child abuse.  
· All professionals having contact with children must have enhanced CRB checks prior to employment.
· Procedures must be followed to ensure prompt and effective help to children who may be in danger from abuse or neglect.
· All concerned in cases of child abuse, within the constraints set out above, including children, their families, suspects and perpetrators, must be treated with respect and accorded full civil and legal rights.
· This extends to keeping all parties fully informed and appropriately involved in decision-making.
· Confidentiality in relation to information is crucial.
· Child Protection Services will be equally available and accessible to all members of the community, irrespective of race, gender or disability.
· Training and support for staff is of the utmost importance in relation to Child Protection.
· Children are generally best looked after within the family, with both parents playing a full part, and without legal proceedings.
3. Categories of Abuse

· Neglect: the persistent or severe neglect of a child, or the failure to protect a child from exposure to any kind of danger, including cold or starvation; or extreme failure to carry out important aspects of care, resulting in the significant impairment of the child’s health or development, including non-organic failure to thrive.

· Physical Injury: actual or likely physical injury to a child, or failure to prevent physical injury (or suffering) to a child including deliberate poisoning, suffocation and “Munchausen’s syndrome by proxy” (which means giving a false account of symptoms to present a child’s condition misleadingly).

· Sexual Abuse: actual or likely sexual exploitation of a child or adolescent. The child may be dependent and/or developmentally immature

· Emotional Abuse: actual or likely severe adverse effect on the emotional and behavioral development of a child caused by persistent or severe emotional ill treatment or rejection. All abuse involves some emotional ill treatment; this category should be used where it is the main or sole form of abuse.

4. Identifying Abuse

Teachers and other school staff are well placed to observe outward signs of abuse, changes in behaviour, or failure to develop, which may indicate that abuse is taking place. Such signs may be the cause of suspicion, but they are not in themselves proof of abuse. Great care should be taken to distinguish between fact, observation, allegation and opinion.

Unexplained changes in behaviour or school performance may indicate abuse. The more obvious signs, such as bruises, may be apparent especially when pupils change for physical education. Inadequate clothing, poor growth or apparently deficient nutrition may indicate physical neglect, while attention seeking or excessive dependence may point to emotional neglect.
5. If abuse is suspected, staff must adhere to the following guidelines:
· Do not cross-question a pupil:  when a pupil makes a complaint it is important to limit any questioning to the minimum necessary for clarification, avoiding leading questions. As soon as the allegation has been made no further questions should be asked. 
· The pupil should be told that the matter will be referred in confidence to the appropriate people. This must be done, and the written record passed on, the same day. 
6. Allegation against a staff member
· If an allegation concerns a member of staff he or she must be informed as soon as possible after the result of the initial investigation is known, but not invited to make a response. 

· There must be a warning that anything said will be recorded.

7. Confidentiality

The degree of confidentiality is governed by the need to protect the child. Teachers and others working with a child or family should make clear to those providing information that it may not be possible to maintain confidentiality if the withholding of the information will prejudice a child’s future.

PROCEDURE FOR SCHOOL STAFF
The following procedure must be followed by any member of staff who, by virtue of a child’s behaviour, becomes suspicious of abuse or is told by a child that abuse has taken place.

1. Inform the Child Protection Officers (CPOs) – Safeguarding Officers.
2. If an injury requires immediate treatment the COP should arrange this without delay, in whichever way seems most appropriate and then continue to follow the procedure below.
3. The concern should be accurately and legibly recorded in writing by the CPO. Written records must be kept at all stages.
4. The CPO should immediately contact the Local Area Disignated Officer (LADO) at the appropriate Social Services Office to discuss what action needs to be taken.
5. The CPO may be asked to arrange for the child to be further interviewed to substantiate the concern. The LADO, after consulting with his/her Manager may ask for arrangements to be made for him/her to interview the child with a member of the school staff.
6. If the child is felt to be in any danger s/he should not be allowed to go home, if at all possible.
7. The discussion with the LADO should involve consideration of how, when and by whom the parents should be informed of the concern bearing in mind on the one hand the need to protect the child and on the other the duty of the Social Services Department to work in partnership with parents wherever possible.
8. School staff should be prepared to attend case conferences, and supply information, in writing if possible, as to any allegations made at school, other concerns regarding the child’s behavior at school or contact with the parent/s/carer/s, as well as academic and general progress at school. If unable to attend, written reports should be submitted.
9. School staff should be prepared to be part of the Child Protection Plan formulated by the case conference, to monitor future behavior, and, where appropriate, to be part of any appointed working group.

CHILD PROTECTION TRAINING
The CPOs/SOs should receive training every 2 years and
a) Report back to College

b) File certificates in Child Protection file and own personnel file.
 All staff must receive (in-house) training every year 
 Induction Training:
Information on Child Protection is available on file for all staff and will be included in the induction process.









